
 

VACANCY 
at 

RUST COLLEGE - HOLLY SPRINGS, MISSISSIPPI 38635 
Applications are invited for consideration for appointment to the following position: 

TITLE: Associate Vice President of Institutional Effectiveness 

DEPARTMENT: DATE TO BE FILLED: 

The Division of Academic Affairs Immediately 

RANK OR POSITION AND SALARY RANGE:  Commensurate with Experience 

BRIEF DESCRIPTION OF RESPONSIBILITIES: Reporting to the Vice President for 

Academic Affairs, with a dotted line report to the President, the AVP of Institutional 

Effectiveness will provide leadership and expertise for the College’s accreditation, strategic 

planning, operational planning assessment, institutional research functions, testing department, 

and compliance. Specifically, the AVP’s responsibilities include: Provide leadership to the 

Office of Institutional Effectiveness and Research, which provides a variety of statistical 

information and is responsible for supporting executive decision-making and institutional 

planning by providing the President, Vice President for Academic Affairs, other senior 

administrators and division chairs with timely information and data analysis; Support the work 

of decision-makers at all levels within the College by tracking appropriate metrics and providing 

information and analyses necessary to make data-driven decisions; Recommend institution-wide 

remedies to assure that high quality data is gathered for strategic decision-making; Ensure that 

the College meets its statutory and voluntary reporting requirements in an accurate and timely 

fashion; Work with other units on campus to guide, design, and conduct research to support 

academic planning, decision-making, enrollment management, accreditation, and program 

assessment in support of increasing academic excellence and improving student-learning 

outcomes; Work with other members of the leadership team to shape the College's approach to 

integrating and using data from all major units involved in database generation and management 

including but not limited to Admissions, Information Technology, and the Registrar's Office; 

Possess in-depth knowledge of SACSCOC requirements that will enable the incumbent to 

monitor the College’s ongoing compliance with the agency’s standards 
 

QUALIFICATIONS: Candidates must possess an earned doctorate from a regionally 

accredited institution (the hiring manager may consider candidates who possess an 

advanced degree with a demonstrable record in assessment); Minimum of 3 years 

teaching/administrative experience; Ability to conduct research and synthesize results to 

produce reports (qualitative and quantitative).  

SPECIAL INFORMATION: Rust College is an historically black college located in 

Holly Springs, Mississippi. Rust is a private, coeducational, four-year, residential, 

comprehensive Liberal Arts institution, affiliated with the United Methodist Church. 

Founded in 1866, the college has 650 plus full and part-time students and 47 faculty 

members representing diverse, social, cultural, ethnic, racial, and national backgrounds. The 

campus is located 35 miles east of Memphis, Tennessee. The Federal Government requires 

that every individual hired since May 31, 1987 complete the I-9. This requirement is in 

response to the Immigration Reform and Control Act of 1986. Form I-9 has been developed 

to verify that persons are eligible to work in the United States. 



Persons interested in the above position should submit a resume along with a letter of 

interest, unofficial transcripts and three references to: careers@rustcollege.edu 

 

Ms. Angela Williams, HR Manager 

 Rust College 

150 Rust Avenue 

Holly Springs, MS 38635 

CLOSING DATE FOR RECEIPT OF APPLICATION: POSTING DATE: 

       Open until a qualified applicant is hired.                                           08/2021 

Rust College is an equal opportunity/affirmative action employer. 

mailto:careers@rustcollege.edu

